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To All V.Ships Seafarers and your Families

As we enter the last weeks of 2020, | wanted to reaffirm our commitment to carrying out crew
changes, where safe to do so, to ensure as many seafarers as possible can return home for the end
of year celebrations.

Despite the ever-changing nature of the global pandemic, our ship management and crewing teams
continue to work hard to undertake crew changes onboard your vessels in the face of new
restrictions imposed by many countries now experiencing a second wave of Covid-19 infections.
Due to the hard work of these teams ashore, supported by masters at sea and seafarers on leave,
the overdue contract figure at the end of October was 11%. This was an improvement from 15% at
the beginning of October.

At this time of year, we normally slow down on crew changes for a number of reasons. One major
reason is that many flights, which are required for crew changes, are full and difficult to arrange at
short notice.

Given the implications of the global pandemic, this year will be different. Flights are already difficult
to arrange and that will continue throughout the next few months. Secondly, for those of you who
are overdue contract, your shore-based teams will continue to do everything possible to get you
home.

For those reasons, we will continue to take every opportunity to undertake crew changes and there
will be no ‘slow-down’ period.

We recognise that this will be difficult for some of you, as we ask you to travel to a vessel at a time
when you would prefer to be with your family. However, please remember, we are operating in very
challenging times and the colleague you are replacing is overdue their contract and deserves to be at
home at this time.

With your help and the hard work of the crew management, ship management and travel teams
ashore, we will continue to relieve those of you who are overdue contract.

In the meantime, many thanks to you all. Stay safe!
Allan Falkenberg

Chief Executive Officer
Crew Management, V.Group

V.Ships Crew Support Centre Contact Details
Call us at Brazil +552128462801 Email us at shelp@vships.com
India +912268277002
Latvia +37167609385 Visit our support portal at
Philippines +63288589901 support.vcrew.com
Poland +48583251100
Russia +74951335602 Send us a WhatsApp message to
Ukraine +380487065730 +639175151234
UK +442031600454
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Sa Lahat ng V.Ships Seafarers at inyong Pamilya

Habang tayo ay papasok sa mga huling lingo ng 2020, nais kung ulitin sa inyo ang aming pangako na
gawin ang crew changes, kung kelan ito ay ligtas, upang makasiguro na mas maraming seafarers ang
makakauwi para sa pagdidiwang ng pagtatapos ng taon.

Sa kabila ng palaging-pagbabago ng dahil sa pandaigdigang pandemya, ang ship management at
crewing teams ay patuloy na nagsusumikap upang magawa ang crew changes sa inyong mga barko
sa gitna na panibagong paghihigpit na ginawa ng ibang mga bansa na nakakaranas ngayon ng second
wave ng covid-19 infections. Dahil sa mga pagsusumikap na ito, at sa tulong ng mga Kapitan at mga
marinong nakabakasyon, ang mga marinong sobra sa kontrata noong katapusan ng Oktubre ay 11%.
Ito ay hamak na mas mabuti sa 15% nooong umpisa ng Oktubre.

Sa mga ganitong panahon, karaniwan ay bumagal ang mga palitan ng crew ng dahil sa maraming
kadahilanan. Isang malaking dahilan ay karamihan sa flights na kailangan para magawa nag crew
changes ay puno at sobrang mahirap na magawa sa maiksing babala.

Sa pagkakaroon ng implikasyon ng pandaigdigang pandemya, itong taon na ito ay magiging iba. Ang
flights ay mahirap na at magtutuloy pa ito sa mga susunod na buwan. Pangalawa, kayong mga sobra
ang kontrata, kaming mga nagtatrabaho sa opisina sa lupa ay patuloy na gawin lahat para kayo ay
makauwi sa inyong mga bahay.

Ng dahil sa ganitong kadahilalanan, kami ay patuloy na gagawan ng paraan para magkaroon ng crew
change at walang mangyayaring ‘slow down’ period.

Alam nami na ito ay magiging mahirap para sa ilan sa inyo, na aming kinakausap na sumampa sa
barko sa panahong mas gusto ninyo sana na kapiling ang inyong pamilya. Subalit, inyong tandaan, na
tayo ay nasa gitna na mapaghamong pagkakataon at ang kasamahan ninyo na papalitan ay sobra na
sa kanilang kontrata at karapat-dapat na sila maka-uwi.

Sa tulong ninyo at sa patuloy na pagsusumikap ng crew management, ship management at travel
teams, magpapatuloy tayong palitan ang lahat ng mga tapos na ang kontrata.

Hanggang sa muli, maraming salamat sa inyong lahat. Sana ay lagi kayong ligtas!

Allan Falkenberg
Chief Executive Officer
Crew Management, V.Group
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Allan Falkenberg
Chief Executive Officer
Crew Management, V.Group
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O6pauieHue K mopakam V.Ships n ux cembam

Ceiigac, korga Mbel BcTymnaeM B nocneaane Hepenn 2020 roza, st 661 XOTeN ere pa3 mooiIaroJapuTh
BCEX 3a NMPUBEPIKEHHOCTh, C KOTOPOH MBI IIPOBOJIUM CMEHHI 3kuniakei. [IpoBomnMm nx 6e3omacHo,
YTOOBI KaK MOXKHO OOJIBIIIE MOPSKOB MOTJIM BEPHYTHCS IOMOH K Tpa3aHoBanuto HoBoro roaa.

HecMoTpst Ha OCTOSTHHO MEHSIIOIIMIACS XapakTep ro0anbHON NaHJeMUH, HAIIKW O(GHUCHI TPOAOIDKAIOT
YIHOpPHYIO padOoTy 10 CMEHE 3KHUINaXeld Ha O60PTy CyIOB B YCJIOBHSX HOBBIX OTPaHUUCHHUH, BBEICHHbIX
MHOTHMH CTPaHAMH, KOTOPBIE B HACTOSAIIEE BPEMs MIEPEKUBAIOT BTOpyto Bony Covid-19 .

Bnaronapst HanpspKeHHOM paboTe BceX COTPYAHUKOB Ha Oepery, Mpu MOAIepKKe KallMTaHOB Cy/I0B, a
TaKXKe MOPSIKOB, HAXOJSIIUXCS B OTITyCKaX, MOKa3aTeNb IPOCPOUCHHBIX KOHTPAKTOB Ha KOHEI]
oKTs0ps coctaBuia 11%. D10 myqmuii nokaszarens, o cpaBHeHHIO ¢ 15% B Hayasne oKTAOpsI.

B 370 Bpems rofa Ml 0OBIYHO cOaBIIsiEeM KOJIMYECTBO CMEH 3KHMaXa 1o psiay npuuud. OnHa u3
OCHOBHBIX NIPUYHH 3aKIII0YAETCA B TOM, YTO MHOTHE PEHCHI 3allOJIHEHBI, M CJI0KHO OPTaHU30BaTh
IOJIETHI B KpaTdaiIliie CpOKH.

Y4uTHIBas MOCIEACTBHS II00ATBLHOM MAaHAEMHUH, 3TOT Tof Oy 1eT HHBIM. [1oJIeThI yKe TPy IHO
OpPTraHHU30BBIBaTh, U 3TO OYJIET MPOIOIKATHCS €Ille B TeUSHUE CIIeIYIOIINX HECKOIBKUX MECSIICB.
Bo-BTOpBIX, /U4 TEX W3 BacC, KTO MIPOCPOUMI KOHTPAKT, KPIOWHT OYJIeT MPOJI0KaTh IeTaTh BCe
BO3MOIKHOE, YTOOBI IOCTAaBUTH BaC JJOMOM.

[To 3TM prurHAM MBI OyIeM IPOAOIIKATh UCTIOIB30BATh JIFOOYI0 BO3MOYKHOCTB JUIsS CMEHBI
9KUTIaXKa, U He OyJIeT HUKaKoro neproja ""coapneHus" .

MpbI HOHMMaeM, YTO MHOTHM U3 Bac OyAeT HEJEerKo €XaTh Ha CY/IHO, B TO BPEMsI, KOTOPOE BbI ObI
XOTeJH MPOBECTH CO CBOEH ceMbeid. Ho, moxanyiicTa, TOMHHTE, YTO MBI paboTaeM B OYEHb TPYIHBIE
BpEMEHa, ¥ KOJIIera, KOTOPOTo BBl MEHSAETE, MPOCPOUMII CBOW KOHTPAKT U 3aCiTy>KUBAET OBITH JOMa B
3TO BpeMsl.

C Baieii moMoIIbIo ¥ HANPSDKEHHOH paboTo# BCEro KPIOMHTa, MBI Oy/IeM MPOAOIDKATH CMEHBI TEX H3
BAC, KTO YK€ ITPOCPOUUI KOHTPAKT.

Bnarogapto Bcex. beperute cebn!

C HanAy4WMMK NOXKEeNaHUAMM,
AnnaH ®anbKeHbepr
reHepanbHbIN AUPEKTOP

Crew Management, V.Group



